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Welcome to this month’s edition of the
FBU Scotland newsletter where we aim
to keep members updated on the work
FBU officials are carrying out on your
behalf. Regular updates are sent out to
the Scottish Regional Committee and
passed on through our structures to
members. It’s vital that our branches
are active and have branch reps in
place in order to be kept fully updated
on FBU activities and campaigns.
MTA Update
Following on from previous All
Members updates, the Scottish
Regional Committee (SRC) had a
further meeting to hear the report
from the FBU Assistant General
Secretary (AGS) on meetings that had
been held with SFRS on an interim
MTA response for COP26.
The AGS had advised that the
Service had confirmed that they had
secured enough volunteers from
officers and that there would be no
requirement to approach firefighters
working at the proposed MTA
response fire stations.
The FBU have been made aware that
the Service have made direct contact
with our members at those proposed
MTA fire stations, requesting that they
indicate their willingness to become
part of an MTA response as a paid
volunteer. That would then be
followed up by issuing individual
written offers along with the technical
documentation.
Members are advised that the FBU
had raised concerns on the technical
documentation, including reference
being made to working within “hot
zones” and these have still yet to be
addressed and resolved.
We can further advise that no
negotiated agreement has been
reached as of yet and the FBU are
still committed to this.
MTA negotiations are being led by the
AGS and FBU Executive Council and
we await the outcome of those
discussions to further update
members.

RDS Terms and Conditions
Thank you to all our RVDS members
who participated in our extensive FBU
branch meetings on the standardisation
of your terms and conditions and
welcome to all those new members
who have signed up during this
consultation. The FBU remain
committed to agreeing a standard set
of terms and conditions and have had
further re-engagement with SFRS
colleagues to discuss some final areas
of concern that have been highlighted.
These are now being considered by the
FBU Executive Council and members
will be kept updated.
Resource Based Crewing (RBC)
Safe Crewing Model
The FBU have been made aware that
the SFRS are reviewing the agreed
minimum safe crewing model. The
FBU have continually raised our
concerns on the reduction of
firefighters on single and multi-pump
stations and the impact that can have
on both firefighter safety and public
safety. Response times matter in
situations of life and death and every
second really does count.
The failure to crew the collectively
agreed RBC safe crewing model to
the agreed minimum levels have a
number of significant impacts across
both public safety, firefighter safety
and the welfare of operational
employees, including the following:
• Reduced fire / emergency cover
• Impact on staff health and
wellbeing with increased
workloads and less resources
• Impact on staff moral
The current situation is untenable and
the public are right to expect a
decent level of provision.
Communities, workplaces and
businesses all need to know that
when they call the fire and rescue
service, they will get a rapid
response, whenever they need it.
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The FBU is determined to defend our
service and the central role of
emergency response within it and we
will continue to campaign hard against
any reduction of crewing levels.
SFRS Draft Long Term Vision
The FBU welcomed the SFRS
consultation intended to set out a
long term vision for the service in
Scotland but it does fail to draw a
balance sheet on the SFRS after
almost a decade of its existence and
to locate where the SFRS starts from
as an organisation. In particular it
ignores the background of cuts and
job losses, and therefore importance
of securing sustainable funding to
meet the goals it sets.
Any long term vision needs to be
founded on sustained investment.
That is the only way to meet the
changing risks faced by people living
in Scotland and any other challenges
in the years ahead.
Firefighters and other staff should be
central to any long term vision. The
SFRS should guarantee no more cuts
and outline a programme of
recruitment to improve staffing levels,
to meet the risks faced in Scotland in
the coming period.
In our submission, the FBU highlighted
the serious concerns that have been
raised on behalf of our control
members, the reduction in firefighters
and the gap between experienced and
less experienced firefighters and the
move away from the agreed minimum
safe crewing model. Our full
submission will be sent out to the
Scottish Regional Committee for
distribution through our structures.

UK Firefighters Cancer
and Disease Registry
The main purpose of the UK Firefighters Cancer and Disease Registry (FCDR) is to develop a better
understanding of the increased occurrence of cancers and diseases among firefighters and to identify
the association between firefighter’s occupation and exposure to fire effluents and residues.
Every firefighter, both serving and
retired, needs to be part of FCDR.

• Track the number of cancer cases to
over time,

We need to hear from firefighters, the
majority who have never received a
cancer diagnosis, any who have been
previously diagnosed with cancer and
any who currently have cancer or other
disease.

• Investigate the possible causes such
as occupational exposure to fire
toxins,

Currently, the UK’s National Cancer
Registry and Analysis Service is not able
to provide any reliable data on the cancer
incidence or mortality amongst
firefighters.
Setting up the UK Firefighters Cancer
and Disease Registry is the only way we
can identify and keep track of all
firefighters who have been diagnosed
with the diseases and cancers as well as
identify any association between
firefighter’s occupation and exposure to
fire carcinogens.
What is the FCDR and how will it
help firefighters?
The UK Firefighters Cancer and Disease
Registry is the systemic collection of data
about firefighter’s characteristics, work
patterns, exposure to fire effluents, and
their health (diseases and cancers: how
advanced it is, the treatment etc.).
The UK Firefighters Cancer and Disease
Registry will provide critical information
needed to protect firefighter’s health.
Particularly we would like to:
• Understand types, trends and
variation in cancer survival (for
example due to differences in
geography, gender, age, etc.),

• Understand patterns of cancer
diagnosis and how cancer patients
are diagnosed,
• Identify international differences in
cancer survival and identify factors
that might explain the variation,

separate from your study data. We will
maintain your information on encrypted
computers and access to the information
will be limited to only members of the
research team who need the access to
properly conduct the study.
Obtained information and data will be
protected to the fullest extent allowed by
law. Information provided by you will not
be shared with your employer, the Fire
Brigades Union, your Occupational
Health service.

• Evaluate the risk of cancer among
firefighters when compared to the
rest of the UK population,

All records and data will be presented
anonymously.

• Learn more about how certain
protective measures may reduce the
risk of cancer.

Only members of the UCLan research
team and clinicians working at Royal
Preston Hospital will access your
records.

Information provided by you will not
be shared with your employer, the
Fire Brigades Union or your
Occupational Health service.
Information about health is sensitive, so
by law it must be kept under the highest
levels of security. FCDR data together
with all other medical records is held on
secure UCLan’s servers with tightly
controlled and restricted access.
FCDR data together is held on secure
UCLan’s servers with tightly controlled
and restricted access.
We will remove identifiable information
from the data we collect about you. After
we remove all of the identifiers, we will
place a code on the information. The
code will be linked to your identity, but
the link will be kept in a location that is

Who has access to my data?

UCLan’s team collects, stores and
manages obtained data. They will
analyse the possible causes and factors
contributing to cancers or other illnesses
(work characteristics, exposure to fire
toxins etc).
Clinicians working at Royal Preston
Hospital will access medical records,
process and report data directly linked to
the cancer diagnosis and treatment.
Both teams will collect, combine, and
analyse data, on an anonymous bases,
to provide critical information needed to
protect firefighter’s health.
Please take the time to complete the
survey today - Consent for the UK
Firefighters Cancer and Disease
Registry (uclan.ac.uk)

THE GOOD CAUSES
The Firefighters 100 Lottery Fund shall be administered appropriately
by the Fire Brigades Union for the future benefit of all firefighters and
their bereaved families in accordance with the good cause criteria.
https://www.firefighters100lottery.co.uk/support/firefighters/buytickets
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49% of
Accident/Injuries
occurred at
Non-Operational
incidents.
There were 14 cases
of work related
COVID 19 infection/
transmission.

Pension Update June 2021
On request of the FBU and following a number of cases
brought to our attention, the Home Office have released
additional guidance to FRAs dealing with employees who
are retiring and who may suffer what is termed ‘immediate
detriment’, due to their pensions not being calculated
under their legacy scheme rules.
As the guidance is non statutory and informal, it does not
in itself place legal obligations on FRAs. However, they do
have the power to calculate and pay pension entitlements
for those members who fall within under this category,
through the application of the Equality Act 2010. The
provision means that these individuals have the right to be
treated as though they have been in service in their legacy
scheme since 1 April 2015, if that is what they want and
they inform the scheme of this
We therefore encourage any member who finds
themselves in this position, to formally notify the SFRS and
the SPPA of their preferred choice – link to FBU Circular:
• https://www.fbu.org.uk/circular/2021hoc0300mr/
home-office-guidance-treatment-immediatedetriment-cases
Members may now be aware that the legislation required
to remedy the discrimination established in the McLoud v
Sargeant case is now making passage through Parliament,
FIRE BRIGADES UNION Newsletter

anticipated to receive Royal Assent around October. Once
concluded, action to remedy the discrimination can be
taken.
What is referred to as ‘the remedy period’ (April 2015 –
April 2022) ie, the period during which discrimination will
have occurred, will end on the 31st March 2022. From
that point, the process to transfer members into the
‘Reformed Scheme’ will commence.
As always, we would encourage members to visit the FBU
national website, where you can view and download
everything to do with pensions, including the discrimination
case. Information is also available via the following:
• The SPPA website
https://pensions.gov.scot/firefighters which now
has a dedicated 2015 Scheme home page
• FPS Regulations and Guidance website
https://www.fpsregs.org/
The FBU will also be working closely with the SPPA and
SFRS to compile and continually update an FAQ for
members, which should help to answer any queries you
may have as we move toward 2022. The FAQ is also
available on the SPPA website.
3

Jock Munro - In Memory
Jock Munro, former FBU Scottish
Regional Treasurer and Scottish Union
Learning Fund (SULF) Project
Manager has been honoured by Perth
Council, where he served as a Labour
Councillor, by having a path named
after him. Along with Jock’s wife,
Susan, and representatives of Scottish
Fire and Rescue Service, his fellow
Councillors held a small ceremony
expressing their sadness at his
passing and at the same time, their
great cross-party respect for Jock’s
achievements and tireless work within
the Perth Community. Remarking on
Jock’s time as a prominent FBU

official, Trevor Shanahan, who worked
alongside him for many years said:
‘Many will have fond (and in some
cases unforgettable!) memories of
Jock who sadly passed away in 2018.
He was very much a people person
and his humour and ability to bring
people together served the FBU and
the people of Perth well. His love of
education and providing lifelong
learning opportunities became a
beacon that he would carry throughout
his time as an FBU official and local
councillor. As the SULF Manager Jock
also sat on the FBU National
Committee and played a prominent
part in developing the Union’s Lifelong
Learning Strategy. Working with the
STUC and Perth Council he was a real
advocate for supporting learners with
Dyslexia. How fitting that ‘Jock’s Path’
provides children with the footsteps
that lead them to their school.’

KEEP UP TO DATE WITH
THE LATEST NEWS
Website
www.fbuscotland.org
Twitter
@FBUScotland
Facebook
fire Brigades Union Scotland

Picture shows Jocks wife, Susan
Munro, at the unveiling of the sign.
Article accredited to ‘Richard Wilkins
/Perthshire Advertiser’

FBU Scotland - Officials
EC Member - chris.mcglone@fbu.org.uk
Regional Secretary - denise.christie@fbu.org.uk
Regional Chair - john.malcolm@fbu.org.uk
Regional Treasurer - seona.hart@fbu.org.uk

25 Year Membership
Presentations

North Area Secretary – colin.brown@fbu.org.uk
North Area Chair (Interim) –simon.leroux@fbu.org.uk
North Area Vice Chair – Vacant
North Area Organiser (Interim) –
scott.macrory@fbu.org.uk
West
West
West
West
West

Area
Area
Area
Area
Area

Secretary – Vacant
Chair – alex.muir@fbu.org.uk
Vice Chair – jamie.mccallum@fbu.org.uk
Organiser – ian.sim@fbu.org.uk
5th Official – angus.young@fbu.org.uk

East
East
East
East

Area
Area
Area
Area

Secretary – john.mckenzie@fbu.org.uk
Chair – gus.sproul@fbu.org.uk
Vice Chair (Interim) – steve.weir@fbu.org.uk
Organiser– davey.strachan@fbu.org.uk

Regional Health & Safety Rep - david.hart@fbu.org.uk
Regional Control Rep - donna.donachie@fbu.org.uk
Regional Women’s Rep - rachel.rogers@fbu.org.uk
Regional RVDS Rep – ian.aitken@fbu.org.uk
Regional Officers Rep – Vacant
Regional B&EMM Rep - Vacant
Regional Fairness at Work Rep - melanie.gibb@fbu.org.uk
Regional Education/Learning Rep - kim.ferguson@fbu.org.uk
Regional LGBT Rep - neil.pearson@fbu.org.uk

FF Colin Chalk (Left), Greenock, Blue Watch receiving 25 year FBU
membership recognition from Branch Rep Murray Forbes

