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Dear Brother/Sister,

Welcome to the December edition of
FBU Scotland Newsletter. This month’s
Newsletter details where members can
get support, representation or advice on
employment matters, an update on
terms and conditions and information
on the recent publication of important
new research, which the FBU has
commissioned, into firefighter safety, the
risks from contaminants and the risks of
cancers and others threats to health.

As previously reported, the FBU have
been negotiating the harmonisation of
both the Retained Duty System (RDS)
and Wholetime Uniformed Instructional
Employees (TED) terms and
conditions. To date there has been no
agreement reached on either and in
circumstances, where this happens,
both parties (FBU and SFRS) can
agree to seek further resolution via the
National Joint Council (NJC) Joint
Secretaries through the Resolution
Advisory Panel (RAP) 

In relation to the TED terms and
conditions, the FBU have received
further communication from the SFRS
and have responded to advise that we
would welcome further discussions on
the areas of the SFRS proposal that our
members did not support. In relation to
the RDS terms and conditions a date
has been agreed for early December to
continue the RDS negotiations,
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through the RAP process. We will
continue to keep members updated on
both areas of negotiations.

The FBU have recently been
approached by the SFRS on
discussions regarding new work,
specifically in relation to a response to
MTA. Members have previously
reported that this is an area of new work
that they are prepared to take on as
long as it is discussed as part of the
negotiations on broadening the role for
increase in pay for all firefighters. To date
discussions have not re-commenced on
the broadening of the role for firefighters
in Scotland and members will be kept
up to date as this progresses.

We were sad to hear of the loss of
former FBU Official Jim Flockhart
(Flocky) who was instrumental in
leading the 1973 Glasgow Firefighters
strike. The tribute to Jim in our
newsletter has been written by Ronnie
Scott, former FBU Scotland EC
Member and President of the union.
Our thoughts are with Jim’s family,
friends and all who knew him. 

Finally, we want to thank all our
officials and reps for the fantastic work
they continue to do on behalf of our
members in what has been a very
pressurised and stressful year at times
for some, and would like to wish you
and your loved ones a safe and happy
Christmas and New Year.

With the latest news on the 
FBU Scotland website

www.fbuscotland.org
Twitter - @FBUScotland

Facebook – Fire Brigades Union
Scotland

KEEP UP TO DATE

THE GOOD CAUSES

The Firefighters 100 Lottery Fund
shall be administered
appropriately by the Fire
Brigades Union for the future
benefit of all firefighters and
their bereaved families in
accordance with the
following good cause criteria:

https://www.firefighters100lottery.co.uk/support/firefighters/buytickets

Direct Debit
The Fire Brigades Union paid
out nearly £150,000 nationally
on administration fees to Fire
and Rescue Services to
process FBU Contributions on
behalf of members! Switch
your membership to Direct
Debit now to avoid these
unnecessary costs
www.fbu.org.uk/form/direct
-debit-form
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FBU Membership Support
and Representation

Absence Support & Managing
Attendance Meetings
If you receive notification of an ASM you
should request that an FBU Rep attends
the meeting with you, if required. You
should contact one of your
Branch/Sectional Reps in the first
instance to make them aware of the
meeting and to make any arrangements
required to attend with you.  In some
cases, it may also be appropriate to
meet with them beforehand to discuss
and prepare for the meeting. In the
absence of a Branch/Sectional Rep, you
should contact one of your Area Officials
as appropriate.

Capability Meetings
If you receive notification that you are
due to attend a Capability meeting then
the support and representation of an
FBU Rep is also available and will greatly
assist.  The Capability process has three
stages which progress logically from
Stage 1 through to Stage 3 if the
capability issue cannot be resolved.  It is
imperative that you contact your
Branch/Sectional Rep as soon as you
are informed by the Service that you are
due to be placed in the Capability
process. Again, your Branch/Sectional
Rep will discuss the most suitable level of
representation for you on a case-by-case
basis and, if required, your case may be
passed on to a local Area Official.  

Discipline Investigations/Hearings
Understandably being notified that you
are subject to a disciplinary investigation
can be a very distressing time for
members and having the support and
expertise from a trained FBU Official is
important to help you through it. If any
member receives notification from the
Service that a disciplinary investigation
has been instigated, they should contact
one of their local Area/Sectional officials
as soon as possible to arrange for
support. Your FBU Official can attend
interviews during the investigation and,

All FBU members have access to advice, support, and representation from your local FBU Officials, who have the experience and
training to advise, represent and support you to a resolution. This may be on an informal basis for advice or guidance or, where
required, through the formal processes. Either way if you need help then the FBU is there to support you. 

If you believe that you may need representation or advice on any issue it is important that you contact your Branch or Sectional Rep
as soon as you possibly can. It is consistently the case that the earlier a member contacts an FBU Rep the higher the chances of
achieving the best outcome possible for them. Making early contact with your Branch Rep also allows for them to access your
situation fully and make suitable arrangements if it is agreed that an Area Official would be more suitable to represent you.

Please see below the areas that our fully trained officials can assist you with and the steps to take to receive this support.

should your case subsequently progress
to a formal discipline hearing, provide
representation and support. Please
ensure you contact your Officials
immediately to allow sufficient time to
assist with any disciplinary procedures.

Grievance Process
The Service’s Grievance Policy provides
you with firstly an informal and, should
this be unsuccessful in resolving your
concerns, then formal process to raise a
concern about your employment, which
you have been unable to resolve through
normal communication with your line
manager. Our fully trained FBU Officials
can assist with advice and support with
the grievance process and you should
contact your Branch/Sectional Rep in
the first instance or in their absence your
Area Official to discuss this. Please note
the grievance must be raised within
three months of the issue of concern or
management decision causing the
grievance, unless otherwise agreed. 

Legal Assistance
Any requests for legal assistance relating
to your employment, should be
submitted to either your local Area
Secretary or Chair who will then liaise
directly with the Scottish Regional
Secretary via the ‘Application for Legal
Assistance’ form, available at
https://www.fbu.org.uk/form/
application-legal-assistance-fbu-
members 

Your FBU membership also entitles you
to access to advice from Thompsons
solicitors, with Personal Injury Claims,
special terms for Lasting Powers of
Attorney, re-mortgaging, conveyancing,
Payment Protection Insurance (PPI)
Claims and a free will service. You should
contact Thompsons directly to discuss
any non-employment related business.

Workplace Issues
Workplace issues can usually be

resolved quickly via one of your
Branch/Sectional Rep via their regular
meetings with the local Station
Commander, etc. In the absence of a
Branch Rep please contact your local
Area Officials for advice.

Workplace H&S Issues
Each branch should have an appointed
FBU H&S Rep who is best placed to
deal with any health and safety related
concerns within the workplace which
can be raised and usually resolved
quickly via their regular meetings with
the local Station Commander, etc. The
FBU also has a full health and safety
structure with Area and Regional
Officials and up to national level to
support workplace health and safety
issues/concerns.

Occupational Health/ Ill Health
Retirement (IQMP/IDRP)
We have specially trained FBU Officials
that can support and represent
members through any ill health
retirement process. As soon as you
become aware that you may be a
candidate for ill health retirement it is
imperative that you contact one of your
Area/Sectional Officials in the first
instance as quickly as possible.

All Different All Equal
If you have been accused of
discrimination, bullying or harassment
the FBU have union policy that must be
followed. Please contact either your
local Area Secretary or Chair so that they
can advise of the process that is
required to be followed to request
representation. Full information on this
process can be found at
https://www.fbu.org.uk/publication /all-
different-all-equal. 

If you are enduring Discrimination,
Harassment or Bullying, don’t doubt
yourself. Contact your FBU Official
or a trusted friend or colleague
immediately for support.
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We draw your attention to the publication of important new research
which the FBU has commissioned into firefighter safety, the risks from
contaminants and the risks of cancers and others threats to health.

As firefighters, we all know of a colleague or former colleague who
has been diagnosed with cancer or another serious illness – and
many will have lost their lives. But here in the UK, there has been an
alarming lack of research into the effects of firefighting on the long-
term health of those on the frontline.

In parts of Canada and the United States, presumptive legislation
recognises certain cancers as occupational diseases amongst
firefighters. In the UK, it has so far been concluded that there is not
enough evidence to link occupational exposure to carcinogenic fire
effluents and the higher risk of cancers. This means that, if a firefighter
believes their illness is work-related, they are required to prove it in
each case – an almost impossible retrospective task.

That is what led the FBU to commission this independent, pioneering
research, led by Professor Anna Stec from the University of Central
Lancashire (UCLan), into the link between FF occupational exposure
to toxic fire effluents, and cancer and other diseases.

The report details how firefighters face danger from breathing and
ingesting contaminants long after a fire has been extinguished – and
how these toxic fire effluents can be absorbed by the skin. It
demonstrates where current Fire and Rescue health and safety
practices are failing, builds on existing good practice and sets out a
path to a safer future. 

Indoor air testing at a number of fire stations and training centres
highlighted that UK firefighters are being exposed to the high levels of
toxic contaminants, during and after a fire because cancer-causing
chemicals remain on PPE clothing, equipment, and elsewhere. Test
samples revealed carcinogens inside firefighters’ helmets, on PPE,
and even on breathing apparatus mask filters.

Why is there a risk for cancer?

Modern homes and buildings contain many synthetic and plastic
materials which create more smoke when burning than natural
materials. When materials burn, they release a number of
carcinogens (cancer-causing agents) including polycyclic aromatic
hydrocarbons (PAHs), a group of more than 100 chemicals.
Exposure to some PAHs can cause cancer. Firefighters may also
encounter other known carcinogens such as asbestos and diesel
exhaust. These carcinogens can be inhaled or absorbed through
the skin.

Wearing the proper personal protective equipment (PPE), including
self-contained breathing apparatus (SCBA), offers protection and
lessens exposure. However, toxic chemicals can still penetrate PPE
and expose the skin to toxins.

FBU general secretary Matt Wrack said: “Firefighters risk their lives
every day to keep their communities safe. But it is clear that the risk
to their health doesn’t stop when the fire has been extinguished.
Sadly, we often see serving and former firefighters suffer from
cancer and other illnesses. There are some hard truths for fire and
rescue services in this report, far more needs to be done to protect

Toxic fire effluents and the risk
to the health of Firefighters

firefighters from cancer and other illnesses. This research is a crucial
first step in definitively proving the link between firefighting, toxic
contaminants and cancer in the UK.”

More than 10,000 currently serving firefighters were surveyed in
order to assess current UK decontamination practices and the
prevalence of illness.  This survey revealed:

• 4.1% of survey respondents had already been diagnosed with
cancer, compared with less than 1% of the general population.
Of these, three quarters have served for at least 10 years before
receiving their diagnosis. More than half are under the age of 50
and a fifth are under 40.

• Nearly half of the survey respondents felt there was a “badge of
honour” attitude in the service, particularly when emerging from
fires with contaminants on their PPE or face as a sign of hard work.

The report identifies a number of urgent recommendations to
minimise firefighter exposure to toxic fire effluents. These include:

• Every FRS service must implement fully risk-assessed
decontamination procedures en-route to, during and after fire
incidents, and ensure all relevant staff are trained in
implementing these procedures. 

• FRS personnel should receive regular and up-to-date training on
the harmful health effects of exposure to toxic fire effluents, and
how these exposures can be reduced, minimised or eliminated.

• Firefighters should always wear respiratory protective equipment
whilst firefighting, including after a fire has been extinguished,
but is still ‘gassing off’.

• PPE should be clean and should be thoroughly decontaminated
after every incident to avoid a build-up of toxic contaminants. 

• Firefighters should shower within an hour of returning from
incidents.

• Regular health screening and recording attendance at fire
incidents over the course of a firefighter’s career is strongly
advised and will be key to the longer-term monitoring and
management of their health. 

The Chair of the Environmental Audit Committee of the House of
Commons has already recommended that the HSE should
implement this report’s recommendations for improving firefighters
work environments. This interim best-practice report is only the 1st
stage of ongoing research examining the link between firefighter
exposure to toxic fire effluents and the risk of cancer and other
diseases. The next stages require more in-depth testing of firefighters
work environments. This is already underway in a number of fire
stations and training centres across the country. 

This vital research is funded by the Firefighters 100 Lottery.
Buying tickets for the lottery remains the best way to support
this work and details of how to join the 100 lottery can be found
at: https://www.firefighters100lottery.co.uk/ The FBU are
extremely proud to have commissioned this ground-breaking
project, and we dedicate it to all those in the Fire and Rescue
Service whose lives have, and continue to be, affected by
cancer and other diseases. 

Currently SFRS are in the final stages of the production of a long-
awaited policy – ‘’Firefighter Protection from Contaminants’’ which
should hopefully reflect the findings within this report.

All members are asked to read the report and discuss the findings at
branch meetings. This report is available as a direct download on
the FBU website and will also be produced as a hard copy for
distribution to every branch in the near future.

Remember, Health and safety is not a luxury, and we must all
do what we can to make work safer for Firefighters.

Remember the dead, fight for the living.
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In the city of Glasgow on the 26th
October 1973 at 08:00 hours the
nightshift went off duty as usual but
what was unusual, that day, was that
the day shift did not come on duty nor
would any firefighter in the Glasgow
area come on duty for the next 10
days and so began the first strike
amongst FBU members.

Jim Flockhart was one of the leaders
and strategists in the negotiations and
structure of the dispute. I say “one of
the leaders” because the strike was
very much membership led but Jim,
as Glasgow Area Chairman, became
the public face of the dispute as far as
the media was concerned. This was
not an enviable position to be in since
the strike was opposed by The
National Leadership of the FBU, the
TUC, Scottish TUC, Labour Party and
the majority of the press. It was a
complicated situation, but put simply
the Labour Government had a pay
policy in force which intended to
impose an across the board £1 plus
4% pay limit. THE Glasgow Strikers
wanted £5.

Throughout the 10 days Jim would
regularly appear in media calmly and
concisely making the Glasgow
Firefighters case and it was a good
one. The media called Glasgow “The
Tinderbox City”. The previous year 8
Glasgow Firefighters were killed and
countless others injured. As a result of
poor establishment figures and lack of
funding the job was being made
extremely dangerous and the
Glasgow strike forced the government
to acknowledge this.  

The strike lasted 10 days. They never
got their £5 instead the whole of the
British Fire Service received £7.88
across the board, plus Glasgow
received £2.48 Travel Allowance. 

I was not a Glasgow Firefighter so did
not know Jim personally back then
but I soon found myself working with
him in various FBU positions where
we became close colleagues and best
friends.

As a person Jim was intelligent,
humble, and uproariously funny. He
was known by his friends to be
subject to the occasional spoonerism.
In one instance he and I were meeting
Richard Knowlton, the first Fire Master
of Strathclyde. Knowlton was known
never to say no to any FBU demands
unfortunately he never said yes either.
The negotiation was extremely
frustrating and going nowhere finally in
exasperation Jim stood up, closed his
briefcase and announced “We can’t
waste any more time on this. We have
to get to the airport to catch the Fluttle
Shite to London.” Where upon he
stormed out leaving me trying to
gather my papers whilst convulsed
with laughter.

Some years ago, Jim had a major
stroke and became confined to a
wheelchair. He faced this challenge as
he always had, without complaint and
a great deal of humour. Myself and
several colleagues often visited Jim
while in hospital and then when
released to his home where we would
refight old battles, tell again the old
tales and laugh loudly. The one
laughing loudest would always be
Jim.

Jim was loyal to the Union and loyal to
his friends to this day I honestly
believe that without the Glasgow
strike the National Strike may never
had happened. Jim the Glasgow area
committee and membership made
that later fight possible. His friends
and the Fire Brigade Union has lost
one of the best.

Jim Flockhart

25 Year Membership Presentations

WC Barry Sneddon (R) Castlemilk
Branch presented by Branch Sec

David Gillies

CC Tricia Crossan (R) Castlemilk
Branch presented by Branch Sec

David Gillies

FF Kevin Boyle (R) Castlemilk Branch
presented by Branch Sec David Gillies

FF Stuart Dick (R) Paisley Branch presented by
West Area Organiser Ian Sim

Don’t forget that a comprehensive list of 
legal services are available to members
and their families.
Information leaflets are available and
details can be found on the legal services
website


